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Move Diversity News 
I believe many people struggle with diversity, but are afraid to ask questions or talk to 
others about their feelings because they fear being labeled a racist, bigot, whiner, or 
complainer. This type of name calling is counterproductive to a much needed discussion 
about race in America, and should be stopped immediately. By Leah Smiley. 
 

Talking About Diversity is Not Racist 

Q. Where's the proof that diversity 

results in a better, stronger organization?  Is 

it a requirement by law in other countries? 

Why? Now please don't put me in the racist 

or prejudiced pocket of people just 

because I challenge the concept of 

diversity playing a "needed" critical role in 

hiring and/or promoting a person or 

people. I challenge the special treatment it 

engenders by potential employers, re: 

applicants for a job or promotion, and I 

question it being part of the hiring 

objectives for that reason. It’s talent, not a 

numerical percentage that should make 

the hiring decision and promotion concept 

tick, not a "social issues workout or fix it" 

critical center. What happened to trying to 

hire, not by ethnic-cultural quotas, not to 

accomplish diversity, but to accomplish 

hiring the best folks for the job? Besides, in 

the US where you cannot discriminate 

based on race, creed, or religion by law, 

diversity as a hiring focus flies in the face of 

that because it creates quotas in hiring. It’s 

not just in hiring or promoting that diversity 

exists as a "rule". In colleges, what does 

diversity have to do with being a 

consideration for gaining acceptance – it’s 

a school for higher learning not a social 

issues workout or fix it center. I really want to 

understand why it’s a practice and the real 

$ and cents benefits, re: a better run, more 

successful and in the for profit side, a more 

sustainable-profitable company. 

A.  First, I applaud you for having the 

courage to ask questions that obviously 

trouble you.  

 

On the one hand, some White people 

have talked about African Americans 

sitting on their lazy butts collecting 

government assistance while hard 

working Whites pay taxes. On the other 

hand, African Americans hear that they 

are taking jobs away from more 

qualified Whites. Boy, African Americans 

can’t catch a break! 

 

Here is the reality. 

 

I think you’re confusing Affirmative 

Action with Diversity.  Affirmative Action 

policies are designed to increase 

representation and promote Equal 

Opportunity for underrepresented 

groups. In 2010, Equal Opportunity 

should not necessarily translate into 

quotas but in the confusion about doing 

what is right, quotas result.  

 

Equal Opportunity simply means fairness, 

equal consideration, or just value in 

similar circumstances. Otherwise, some 

folks might think that hiring a White 

person is better than hiring an African 

American, simply because ―whites are 

more qualified‖, when all other things 

are equal, such as education and 

experience. In fact, this must 

still happen because as of July 

2010, the Bureau of Labor 

Statistics reports that the 

unemployment rate for Blacks 

was 15.6%, compared to 8.6% 

for Whites. Therefore, I find it 

hard to believe that Blacks are 

taking anything away from 

―more qualified‖ Whites. 

 

Now onto Diversity. Whether 

you like it or not, globalism has 

made diversity a reality. There 

are no formal laws governing 

diversity. It is simply good for 

business because it allows an 

organization—for profit, 

nonprofit, education, 

whatever—to attract great 

and diverse talent to 

competitively serve a global 

and diverse customer, student, 

or constituent base. If your 

organization doesn’t want to 

serve diverse customers or 

students or constituents 

effectively, I’m sure your 

competitor will. That’s the real 

benefit to valuing diversity. 

 

 



 

POINT OF VIEW:  
‘Birth Tourism’ a Tiny 

Portion of Immigration 
By Bob Christie & Paul J. Weber 

Read the full story at: 
http://news.yahoo.com/s/ap/20100903/a

p_on_re_us/us_birthright_citizenship  

When Ruth Garcia's twins 

are born in two months, 

they'll have all the rights of 

U.S. citizens. They and 

their six brothers and 

sisters will be able to vote, 

apply for federal student 

loans and even run for 

president. 

 

Garcia is an illegal 

immigrant who crossed 

into the country about 14 

years ago, before her 

children were born, and 

the citizenship granted to 

her children and millions 

of others like them is at 

the center of a divisive 

national debate. 

 

 
 
 
 

 

 

Republicans are pushing 

for congressional 

hearings to consider 

changing the nation's 

14th Amendment to 

deny such children the 

automatic citizenship 

the Constitution 

guarantees. They say 

women like Garcia are 

taking advantage of a 

constitutional 

amendment meant to 

guarantee the rights of 

freed slaves, and paint a 

picture of pregnant 

women rushing across 

the border to give birth. 

A recent Pew Hispanic 

Center study shows 8 
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percent, or 340,000, of the 

4.3 million babies born in 

the U.S. in 2008 had at 

least one illegal parent. 

 

Princeton University 

demographer Douglas 

Massey said in 30 years 

studying Mexican 

immigration, he's never 

interviewed a migrant 

who said they came to 

the United States just to 

get citizenship for their 

children. They usually 

come for better maternal 

health or for better jobs. 

And husband and wife 

come together to keep 

the family as one unit. 

 

 
 

  
 
 

 

To ask a question, respond to an article, submit information, or subscribe to On The 
Move Diversity Newsletter, send an e-mail to newsletter@societyfordiversity.org. 
To submit an article with 250 words or less, send an e-mail to 
newsletter@societyfordiversity.org. For more information about the Society for 
Diversity Executives & Professionals Inc., log onto www.societyfordiversity.org. 
 

What is Yom Kippur?  
 

Yom Kippur is the holiest day of the year for Jews. This year, it will be observed 

from sunset September 17th to nightfall September 18th. Jews traditionally 

observe this holy day with a 25-hour period of fasting and intensive prayer. 

Traditionally, Yom Kippur is considered the date on which Moses received the 

second set of Ten Commandments. It occurred following the completion of 

the second 40 days of instructions from God. At this same time, the Israelites 

were granted atonement for the sin of the Golden Calf; hence, its designation 

as the Day of Atonement.  Yom Kippur is a legal holiday in the modern state of 

Israel. There are no radio or television broadcasts, airports are shut down, there 

is no public transportation, and all shops and businesses are closed. 

 

Source:  Wikipedia 

 
 

FEATURED EVENTS: 
 

άHow to Write a Diversity 
Planέ ǿŜōƛƴŀǊ 
September 8, 2010 

11:30AM ς 12:40PM (EST) 

 
άNavigating Through 

Parental Involvement in the 
Careers of Their Millennial 
DŜƴŜǊŀǘƛƻƴ /ƘƛƭŘǊŜƴέ 

September 15, 2010 
2:30PM ς 3:30PM (EST) 

 
άWhat Contributes to Latino 

Success in Higher 
9ŘǳŎŀǘƛƻƴέ 

September 20, 2010 
2:30PM ς 3:30PM (EST) 

 
άDŜǘǘƛƴƎ tƘŜƴƻƳŜƴŀƭ 

Diversity Results with 6 
¦ƴŎƻƴǾŜƴǘƛƻƴŀƭ LŘŜŀǎέ 

seminar 
September 24, 2010 

8:30AM ς 4:30PM (CST) 
Chicago, IL 

 
 
 

REGISTER FOR THE 

EVENTS AT: 

 
www.societyfordiversity.org 

 


