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On The Move 
Move 

Diversity News 
The Society for Diversity intends to continue offering high-quality diversity 
education programs and resources for free or at a low cost. As we become the best 
organization for Diversity and HR professionals, it is our hope that you will become 
the best go-to-person in your organization. By Leah Smiley. 

 

EXECUTIVE POINT: 
Get On Board! 
If you haven’t participated in one of our 
programs yet, you don’t know what you’re 
missing! Nevertheless, there’s still time for you 
to get on board and become a member, or 
participate in some of our great programs. 
 
Here’s what you can expect for the 2010 – 2011 
Fiscal Year: 
 

 You’ll see us at more events, such as trade 
shows and conferences; 

 You’ll watch us on television, as we intend 
to launch a 30-minute monthly television 
program on various diversity topics; 

 You’ll engage in our newly designed and 

6 SUBTLE MOVES THAT HOLD WOMEN BACK FROM SUCCESS 
By Lisa Johnson Mandell • Read the full article at http://jobs.aol.com/articles/2010/04/30/women-and-success/ 
 

It's not that women are supposed to act, dress and sound like men to get ahead at work, but there are a number of gestures women commonly use that 
denote vulnerability and fragility, rather than power and authority.  Check out these half-dozen behaviors that prevent you from "looking like you mean it." 
1. Nodding your head a lot when listening. Women often nod their heads to encourage the speaker to go on, but this connotes approval and agreement when 
often none is intended or required. 
2. Not taking up enough physical space. By this we mean stand firm and tall, shoulders out, head up. 
3. "Uptalking." Women's voices often rise at the ends of sentences as if they're asking a question even when making a statement. For example: "On that report 
I completed? It says that viral marketing is more effective?" It implies you're asking for approval, rather than stating a fact. 
4. Fidgeting. Are you constantly adjusting your clothing, hair, jewelry, purse, cell phone, etc.? 
5. Tilting your head. Women often tilt their heads when they talk. They think that directing an ear toward someone says that they are listening. Instead, it 
appears as if you're distracted or trying to deflect the message. 
6. Introducing yourself too quickly. It's common for a woman to say, "Hi, I'm Jane Smith," right off the bat. But studies have shown that people seldom 
remember anything that's said in the first 5-7 seconds because they're too busy checking each other out. When meeting someone new, wait a few seconds 
before introducing yourself. Instead make a comment about the environment, event, etc. first, then introduce yourself. 

 

interactive social website; 

 You’ll get a chance to participate in our free 

Discourse on Diversity series at college 

campuses around the country; 

 Members will have the opportunity to meet 

and greet Senior Executives in our monthly 

CEO Circle teleconferences; 

 And we expect to award designations to our 

first class of Certified Diversity 

Executives/Professionals. 

Get on board now! The Society for Diversity will 
continue growing and doing great things in the 
field of diversity—and, helping people like you! 
 
 



 

POINT OF VIEW: 
What is Behind the Anti-

Immigration Push & Who Are 
the Next Targets? 

By Charlene Muhammad 
 

Read the full article at: 

http://www.stlamerican.com/articles/2010/05/15/new

s/local_news/localnews000000001.txt 

The fall out over passage of an 
anti-immigration law in Arizona 
continued across the United 
States this week with people 
wondering is America being 
reduced to a nation “for 
Whites only?” 
 
Anti-racism activist and author 
Tim Wise says a sense of 
“White racial anxiety,” has in 
his view, “taken over large 
segments of White America.” 

According to Wise, the sense 
of entitlement that Whites 
have always enjoyed is being 
challenged by demographic 
data showing the growth of 
Black and Brown populations 
projected to become equal 
with the White population by 
2050, as well as a change in 
the political landscape, 
demonstrated by the first 
Black president of the United 
States. 
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SB 1070, the Support Our Law 
Enforcement and Safe 
Neighborhoods Act, mandates 
that law enforcement stops 
anyone they reasonably 
suspect to be an 
undocumented immigrant and 
obtain their documentation. 
Anyone without it can be 
arrested, incarcerated, fined, 
and/or deported. Other states 
are signaling that they could 
follow Arizona's suit. 
 

 

To ask a question, respond to an article, submit information, or subscribe to On The 
Move Diversity Newsletter, send an e-mail to newsletter@societyfordiversity.org. 
To submit an article with 250 words or less, send an e-mail to 
newsletter@societyfordiversity.org. For more information about the Society for 
Diversity Executives & Professionals Inc., log onto www.societyfordiversity.org. 
 

aƻǘƘŜǊΩǎ 5ŀȅ CŀŎǘǎΥ aŀȅ фΣ нлмл  
 

The driving force behind Mother’s Day was Anna Jarvis, who organized observances in 
Grafton, W.Va., and Philadelphia on May 10, 1908. As the annual celebration became 
popular around the country, Jarvis asked members of Congress to set aside a day to honor 
mothers. She finally succeeded in 1914, when Congress designated the second Sunday in 
May as Mother’s Day. 
 
82.8 million 
Estimated number of mothers in the United States in 2004. 
4.3 million 
Number of births registered in the United States in 2007. Of this number, 445,045 were to 
teens 15 to 19 and 7,349 to mothers 45 to 54. 
August 
The month with the highest number of births, with 387,798 taking place that month in 2006. 
Wednesday 
The most common day of the week to deliver, with an average of 13,482 births taking place 
on Wednesdays during 2006.  
 

Source:  U.S. Census 

 
 

FEATURED EVENTS: 
 

ά¦ǎƛƴƎ 99h/ DǳƛŘŀƴŎŜ ǘƻ 
Protect Your Organization 

from Riskέ ²ebinar 
 

May 18, 2010 
2:30PM ς 3:30PM (EST) 

 
άIƻw to Write a Diversity 

tƭŀƴέ ²Ŝōinar 
 

June 24, 2010 
10:00AM ς 11:00AM (EST) 

 
άIŜƭǇƛƴƎ aŀƴŀƎŜǊǎ .ŜŎƻƳŜ 
More Engaging & Effective 
ǿƛǘƘ 5ƛǾŜǊǎŜ 9ƳǇƭƻȅŜŜǎέ 

Seminar 
 

June 30, 2010  
Louisville, KY 

 
Register at 

www.societyfordiversity.org 
 

 
 

 

SUPPORT THE SOCIETY 

FOR DIVERSITY! 

 
Become a member at 

www.societyfordiversity.org 

 


