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Diversity News

We are half-way finished with this year. And | challenge you to take stock of your
progress with diversity interventions at this point in the year. What do you need to
fine-tune? What initiatives have been successful? And how can you translate your
accomplishments into business imperatives in subsequent years? By Leah Smiley.

EXECUTIVE POINT:

Beyond Anecdotal Evidence

An anecdote is a short account of an incident. to begin calculating Diversity’s return on

And we often use anecdotal evidence to investment. Dr. Edward Hubbard has done a lot of

support our well-intentioned diversity efforts. research on Diversity Return on Investment. If you
haven’t purchased any of his books, | suggest that

However in a global economy, where finances you do. He has several books that can help you

are challenged and restricted, Diversity and HR quantify the value of your diversity efforts, as well

Executives must think of diversity in terms of as develop a solid diversity evaluation plan.

the bottom line. What is the bottom-line effect

of diversity in our organizations? This is what This year, make the effort to go beyond anecdotal

gets the attention of senior leadership. evidence—add key data and statistics, make
diversity assumptions based on business trends,

With that being said, June is the perfect month and report your progress to senior leadership.

THE MEANING OF WEALTH TRANSLATED AROUND THE WORLD

By Robert Frank e Read the full article at http://finance.yahoo.com/retirement/article/109630/the-meaning-of-wealth-translated-around-the-
world?mod-=retire-planning

The new Barclay’s Wealth Insights study, released in May 2010 from Barclay’s Wealth and Ledbury Research, finds that the emerging-
market rich view wealth very differently from the older-money Europeans and the slightly less nouveaux Americans. The study surveyed
2,000 people from 20 countries with investible assets of $1.5 million or more. They shared some common themes: a vast majority of rich
people from all regions agreed that wealth enables them to buy the best products and that wealth gives them freedom of choice in their
life. Most also agreed that wealth is a reward for hard work. But the differences are more interesting:

Respect

Asians and Latin Americans were more likely (49% and 47%) to say that wealth "allows me to get respect from friends and family." Only 28% of Europeans and
38% of Americans said respect was a byproduct of wealth.

Charity

About 75% of respondents in the U.S. and Latin America said wealth enabled them to give to charity. That compares with 57% in Europe and 66% in Asia.
Happiness

About two thirds of Europeans and Americans said wealth made them happy, while 76% of Asians and Latin Americans saying wealth made them happy.
Spending

Wealthy Europeans are far more likely to spend their dough on travel and interior decorating. Latin Americans seem to put the highest spending priority on
education, while the U.S. surges above the rest in philanthropy (which the report counts as spending).



White and Latino Americans
are deeply divided over
immigration, according to a
new NBC/MSNBC/Telemundo
poll.

And in the wake of Arizona’s
controversial anti-illegal
immigration law, the survey
suggests that Republicans
could get an immediate
political boost, but may face a
long-term problem among the

POINT OF VIEW:

On Immigration,

Racial Divide Runs Deep

By Mark Murray

Read the full article at:

http://www.msnbc.msn.com/id/37344303/ns/us_news
-immigration_a_nation_divided

nation’s  fastest growing
demographic group: Latinos.

In the poll, 70 percent of
whites support Arizona’s new
anti-illegal law, versus just 31
percent of Latinos. In fact, 58
percent of Latinos say they
strongly oppose it.

And Latinos young and old
think Democrats would do a
better job than Republicans
in protecting the interests of
minorities (58-11 percent), in
representing the opportunity

to move up the economic
ladder (46-20 percent), in
dealing with immigration (37-
12 percent) and in promoting
strong moral values (33-23
percent).

The only advantage that they
gave Republicans was in
enforcing security along the
U.S. Mexican border (31-20
percent).

The poll was conducted in May
2010 with 700 adults.
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SUPPORT THE SOCIETY
FOR DIVERSITY!

Become a member at
www.societyfordiversity.org

SOCIETY FOR DIVERSITY

EXECUTIVES & PROFESSIONALS INC. To ask a question, respond to an article, submit information, or subscribe to On The
Move Diversity Newsletter, send an e-mail to newsletter@societyfordiversity.org.
10962 Minuteman Court To submit an article with 250 words or less, send an e-mail to
Indianapolis, IN 46234 newsletter@societyfordiversity.org. For more information about the Society for

Phone: (317) 435-2522 Diversity Executives & Professionals Inc., log onto www.societyfordiversity.org.
www.societyfordiversity.org




