
   This month, the Justice Department announced that it is revising a decades-old definition of rape to expand the kinds of 
   offenses that constitute the crime and for the first time, it will include men as victims. An FBI advisory panel recently  
   recommended the revision to the antiquated definition that was initially established in 1927.  Now, any kind of  
   nonconsensual penetration, no matter the gender of the attacker or victim, will constitute rape. The crime of rape will 
   be defined as "penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration 
   by a sex organ of another person, without the consent of the victim," a Justice Department statement said.   
 
Attorney General Eric Holder said the new definition will lead to a more comprehensive reporting of rape in the FBI's annual compilation of crime 
statistics.  "These long overdue updates to the definition of rape will help ensure justice for those whose lives have been devastated by sexual 
violence and reflect the Department of Justice's commitment to standing with rape victims," Holder said. "This new, more inclusive definition will 
provide us with a more accurate understanding of the scope and volume of these crimes." 
 
Under the old definition, the case of former Penn State assistant coach Jerry Sandusky -- charged with 40 counts in what authorities allege was the 
sexual abuse of young boys -- would not be considered as rape.  The revised definition includes any gender of victim or perpetrator. It also includes 
instances in which a victim is incapable of giving consent because of mental or physical incapacity, such as intoxication. Physical resistance is not 
required to demonstrate lack of consent. 
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U.S. Broadens Definition of Rape ∙ by Moni Basu 
Read the full article at:  http://www.cnn.com/2012/01/06/justice/rape-definition-revised/index.html?hpt=hp_t1 

 

Parents Protest at School Over Slave Math Lesson ∙ By D. Aileen Dodd 
Read the full article at: http://www.ajc.com/news/gwinnett/parents-protest-at-school-1296640.html?cxtype=rss_news 

 
 
 

Parents should not rush to condemn third-grade Beaver Ridge Elementary teachers as racists for using 
slavery beatings to teach math concepts, say officials with Georgia educator organizations. The slave 
math lesson created by a teacher to reinforce a lesson on Frederick Douglass may have used poor 
ƧǳŘƎƳŜƴǘΣ ōǳǘ ƛǘ ǎƘƻǳƭŘƴΩǘ ƭŜŀŘ ǘƻ ǘƘŜ ǘŜǊƳƛƴŀǘƛƻƴ ƻŦ ǘƘƻǎŜ ǿƘƻ ǿǊƻǘŜ ƻǊ ƘŀƴŘŜŘ ƛǘ ƻǳǘ ǿƛǘƘƻǳǘ 
reviewing it, said Calvine Rollins, president of the Georgia Association of Educators. 
 

The math assignment was sent home with more than 100 students. Among its 20 questions were word 
problems on slaves picking cotton and oranges. Some mentioned Douglass: "If Frederick got two 
beatings per day, how many beatings did he get in one week?" 
 

Beaver Ridge Elementary, which has more than 1,260 students, has more kids than some Georgia school 
districts. Records show Beaver Ridge's population is nearly 60 percent Hispanic; 28 percent, African-
American; 5.3 percent, Asian; and 4 percent, white. 
 

Beaver Ridge principal Jose DeJesus issued a letter to parents this week reassuring them that teachers 
άŜƳōǊŀŎŜ ŘƛǾŜǊǎƛǘȅέ ŀƴŘ ŀǊŜ ƴƻǘ ōƛŀǎŜŘΦ άhǳǊ ǘƘƛǊŘ ƎǊŀŘŜǊǎ had been reading about Frederick Douglass, 
ŀ ŦƻǊƳŜǊ ǎƭŀǾŜΣέ 5ŜWŜǎǳǎ ǿǊƻǘŜΦ ά¢ƘŜǎŜ ǇŀǊǘƛŎǳƭŀǊ ǉǳŜǎǘƛƻƴǎ ǿŜǊŜ ŀƴ ŀǘǘŜƳǇǘ ŀǘ ƛƴŎƻǊǇƻǊŀǘƛƴƎ ǎƻƳŜ ƻŦ 
what students had been discussing in social studies with their math activity.έ 
 
 
 

http://en.wikipedia.org/wiki/File:US-DeptOfJustice-Seal.svg
http://en.wikipedia.org/wiki/File:US-DeptOfJustice-Seal.svg


 

High Court:  Ministers Can’t Sue Churches for Bias 
By James Vincini ϊ Read the full article at:  http://news.yahoo.com/high-court-ministers-cant-sue-churches-

bias-171058030.html 

 
This month, the Supreme Court 
ruled that ministers cannot sue 
their churches claiming they 
had been fired in violation of 
employment discrimination 
laws.   
 

The justices unanimously 
overturned a U.S. appeals 
court ruling that the job of a 
former teacher and minister at 
a church school was secular 
rather than religious and she 
could pursue her claim that she 
was improperly fired in 
violation of federal law. 
 

The case pitted the competing 
interests of the government 
enforcing laws such as those 
prohibiting discrimination and 
retaliation and of the 
constitutional protections of 
religious freedom. 
 

The justices for the first time  
 

 

adopted a rule used for 
decades by some U.S. 
appeals courts that the 
government generally cannot 
delve into church affairs and 
religious beliefs in 
employment cases involving 
ministers or other clergy 
members. 
 

The high court accepted 
what is known as a 
"ministerial exception" to the 
employment discrimination 
laws. It generally bars the 
federal government from 
examining employment 
decisions by religious groups 
for employees with religious 
duties, such as ministers. 
 

The case involved the 
Hosanna-Tabor Evangelical 
Lutheran Church and School 
in Redford, Michigan, and 
former teacher Cheryl 
Perich, who was also a 
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minister. She taught secular 
and religious classes. 
 

She sought to return to work 
after taking time off for an 
illness diagnosed as narcolepsy, 
a sleep disorder. The school 
refused and fired her after she 
threatened to sue to get her 
job back. 
 

Perich then went to the Equal 
Employment Opportunity 
Commission, a federal agency, 
which sued the church for 
unlawful discrimination and 
retaliation under the federal 
disabilities act. 
 

The school argued that the 
government cannot get 
involved in the hiring or firing 
of someone who holds office in 
the church or does important 
religious functions such as 
teaching the faith. 
 

Perich argued that the appeals  
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Mic rosoft Investigating Mass Suicide Threat  ā By Michael Rundle    
Read the full article at: http://www.huffingtonpost.co.uk/2012/01/11/microsoft-investigating-mass-suicide-at-foxconn-
plant_n_1198860.html?ref=technology&ir=Technology&icid=maing-grid7%7Cmain5%7Cdl12%7Csec3_lnk3%26pLid%3D126714&just_reloaded=1 

Microsoft is investigating an incident at a 
Chinese factory where 300 workers 
reportedly threatened to kill themselves in a 
dispute over pay. 
 

The workers, who manufacture XBox 
consoles at a Foxconn-operated factory in 
Wuhan, China, took to the roof and 
threatened bosses with mass suicide, local 
media has claimed. 
 

XBox-maker Microsoft said that it is 
investigating the incident. 
 

The workers were employed at the Foxconn 
Technology Park in Wuhan in Hubei 
province, China. 

Foxconn is a Taiwanese independent 
manufacturing partner to companies including 
Apple, Microsoft and Sony. 
 

The unverified reports stated that employees 
had asked bosses for a raise, but in response 
they were told to either quit with 
compensation or keep their jobs at their usual 
salary. 
 

Most workers apparently decided to leave, but 
the company did not hand over the money as 
promised. 
 

Foxconn factories in China have been the 
scene of several suicides by workers in the 
past, including 14 in 2010 alone at its 
Shenzhen plant, after complaints of low pay 
and poor conditions. 

About Offshoringϊ POINT OF VIEW by Leah Smiley 
 

Offshoring describes the relocation of a business 
process from one country to anotherτtypically an 
operational process, such as manufacturing, or a 
supporting process, such as accounting.  The 
economic logic is to reduce costs. If some workers 
can use their skills more cheaply than others, 
those people have the comparative advantage 
over similar workers in another country.  
 

The key to effective offshoring is to select good 
overseas partnersτotherwise, offshoring will not 
only be controversial in terms of supply chain, 
level-of-service, and competitive concerns, but it 
will also be controversial in terms of organizational 
image issues. For example, for years Nike has been 
associated with overseas sweat shops. And in this 
Microsoft example, just imagine if 300 workers did 
commit suicide over pay and MicrosoftΩs founder, 
Bill Gates, is one of the richest men in the world. 
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court correctly decided that she performed 
important secular functions in addition to her 
religious duties and that the lawsuit can 
proceed. 
 

The Supreme Court unanimously ruled against 
her. Chief Justice John Roberts wrote in the 
opinion that the First Amendment of the 
Constitution barred such lawsuits. He said 
delving into a church's employment decisions 
involving a minister would improperly 
interfere with its internal affairs and infringe 
on a religious group's constitutional right to 
shape its own faith and mission. 

 


