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Diversity News

As the information age moves into a new era, diversity and HR practitioners must
also advance their knowledge, skills and abilities to keep up with the times. Laws
are changing, demographics are changing, and our customers are changing. Isnt it
time for you to change too? By Leah Smiley.

EXECUTIVE POINT:
Building a Solid Diversity Portfolio

The era that we live in today requires because an element of learning has to do with
continuous learning and continuous change-- and change requires doing things
improvements. The question isn’t “what did  differently. This so-called “experience” factor
you do fifteen years ago?” but “what have hinders us from learning. Additionally, we can
you done lately?” hinder our efforts to learn by thinking of learning

as something we only do in a classroom.
We often take learning for granted by passing & ¥

over opportunities to hear from experts, How important is learning to you? How does your
missing training workshops, postponing work in diversity help your organization
continuing education, watching the news vs.  specifically? Are you certified? Where can you
reading a book, or skimming through the turn for instruction in diversity or cultural

pages of important documents looking at the competency? Who is in your diversity network?
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y In the coming years, a solid diversity portfolio will

| have learned that as | get older, learning distinguish the professionals from the novices--
new things is not as easy as | thought, and determine who gets, and keeps, the job.

EMPLOYER BEST PRACTICES FOR WORKERS WHO ARE CAREGIVERS

Currently, many employees juggle both work and caregiving responsibilities. Those responsibilities extend not only to spouses and children,
but also to parents and other older family members, or relatives with disabilities. While women, particularly women of color, remain
disproportionately likely to exercise primary caregiving responsibilities, men have increasingly assumed caretaking duties for children, parents
and relatives with disabilities. In 2007, EEOC issued guidance explaining the circumstances under which discrimination against workers with
caregiving responsibilities might constitute discrimination based on sex, disability or other characteristics protected by federal employment
discrimination laws. The following are examples of best practices for employers that go beyond federal nondiscrimination requirements and
that are designed to remove barriers to equal employment opportunity.

(1) Train managers about the legal implications of employment decisions regarding workers who are caregivers

(2) Develop and disseminate a strong EEO policy—define caregiver; describe common stereotypes/biases against workers with caregiver
responsibilities; and provide examples of prohibited conduct. Also, respond to complaints of discrimination efficiently and effectively

(3) Protect workers from retaliation

Read the complete article at http://www.eeoc.gov/policy/docs/caregiver-best-practices.html.
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By Marty Nemko

Council
The full article can be found at:
http.//www.martynemko.com/articles/are-white- The National Diversity Council is an
ma/es-gett/ng-shortchanged id1229 association of statewide diversity councils in
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