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On The Move 
Move 

Diversity News 
As the information age moves into a new era, diversity and HR practitioners must 
also advance their knowledge, skills and abilities to keep up with the times. Laws 
are changing, demographics are changing, and our customers are changing. Isn’t it 
time for you to change too? By Leah Smiley. 

 

EXECUTIVE POINT: 
Building a Solid Diversity Portfolio 
The era that we live in today requires 
continuous learning and continuous 
improvements. The question isn’t “what did 
you do fifteen years ago?” but “what have 
you done lately?” 
 

We often take learning for granted by passing 
over opportunities to hear from experts, 
missing training workshops, postponing 
continuing education, watching the news vs. 
reading a book, or skimming through the 
pages of important documents looking at the 
bold lines only. 
 

I have learned that as I get older, learning 
new things is not as easy as I thought,  

EMPLOYER BEST PRACTICES FOR WORKERS WHO ARE CAREGIVERS 
Currently, many employees juggle both work and caregiving responsibilities. Those responsibilities extend not only to spouses and children, 

but also to parents and other older family members, or relatives with disabilities.  While women, particularly women of color, remain 

disproportionately likely to exercise primary caregiving responsibilities, men have increasingly assumed caretaking duties for children, parents 

and relatives with disabilities.  In 2007, EEOC issued guidance explaining the circumstances under which discrimination against workers with 

caregiving responsibilities might constitute discrimination based on sex, disability or other characteristics protected by federal employment 

discrimination laws. The following are examples of best practices for employers that go beyond federal nondiscrimination requirements and 

that are designed to remove barriers to equal employment opportunity.  
 

(1) Train managers about the legal implications of employment decisions regarding workers who are caregivers 
(2) Develop and disseminate a strong EEO policy—define caregiver; describe common stereotypes/biases against workers with caregiver 
responsibilities; and provide examples of prohibited conduct. Also, respond to complaints of discrimination efficiently and effectively 
(3) Protect workers from retaliation 
 

Read the complete article at http://www.eeoc.gov/policy/docs/caregiver-best-practices.html. 

because an element of learning has to do with 
change-- and change requires doing things 
differently. This so-called “experience” factor 
hinders us from learning. Additionally, we can 
hinder our efforts to learn by thinking of learning 
as something we only do in a classroom.  
 

How important is learning to you? How does your 
work in diversity help your organization 
specifically? Are you certified? Where can you 
turn for instruction in diversity or cultural 
competency? Who is in your diversity network?  
 

In the coming years, a solid diversity portfolio will 
distinguish the professionals from the novices-- 
and determine who gets, and keeps, the job. 
 

 
 



 

POINT OF VIEW: 
Are White Males 

Getting Shortchanged? 
By Marty Nemko 

 

The full article can be found at: 
http://www.martynemko.com/articles/are-white-

males-getting-shortchanged_id1229. 

We are constantly urged to 
make greater efforts to 
improve the lot of women 
and African-Americans. Yet it 
seems fairer at this point in 
American history to make 
greater efforts to improve 
the lot of white males. 
 

I can hear you laughing. After 
all, most CEOs and political 
leaders are white males. But 
when you leave that top 
0.1%, things look different. 
 

My white male clients have a 
tougher time getting hired 
than do women and blacks. 

We accept as gospel the 
widely-reported statistic that 
women earn 77 cents on the 
dollar. But according to 
research by Dr. Warren 
Farrell, when all variables are 
controlled: for example, 
actual hours worked, 
experience, work hazards, 
and performance evaluations 
for the same work, women 
earn more than men. 
 

Employers often practice 
reverse discrimination 
because they fear the EEOC 
will count nooses. And when  
 

ORGANIZATION OF 

THE MONTH: 
 

National Diversity 

Council 

 
The National Diversity Council is an 
association of statewide diversity councils in 
the U.S. These councils take a leadership role 
in creating local dialogue on the value of 
diversity and inclusion.  Ultimately, their goal 
is to advocate for diversity as a business 
imperative in order to increase their chances 
to innovate and create sustainable wealth in 
the communities they serve. 

 

www.nationaldiversitycouncil.org 

 

 

FEATURED EVENTS: 
 

άHow to Write a 
Diversity Planέ Seminar 

 
January 7, 2010 
Columbus, OH 

 
 

άLatino Talentέ ²ŜōƛƴŀǊ 
with Dr. Robert 

Rodriguez, Author 
 

January 27, 2010 
2:30PM-3:30PM (EST) 

 
 

Register at 
www.societyfordiversity.org 
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there's a downsizing, employers 
resist firing women and 
minorities, knowing that many 
of them would file wrongful 
termination suits. 
 

The real question is why have 
African-Americans not achieved 
socioeconomic parity yet? Jews, 
Asians, Muslims, and others 
have been treated unfairly for 
years, but they still succeed 
without reverse discrimination. 
 

The rule seems to be: 
discriminate--as long as the 
ones being discriminated 
against are white males. 
 
 

 

To ask a question, respond to an article, submit information, or subscribe to On The 
Move Diversity Newsletter, send an e-mail to newsletter@societyfordiversity.org. 
To submit an article with 250 words or less, send an e-mail to 
newsletter@societyfordiversity.org. For more information about the Society for 
Diversity Executives & Professionals Inc., log onto www.societyfordiversity.org. 
 

India Projected to Surpass China  

as Most Populous Country by 2025 
 

China’s population is projected to peak at slightly less than 1.4 billion in 2026, both 
earlier and at a lower level than previously projected. Meanwhile, India’s population is 
projected to surpass China’s population in 2025, according to new data being released 
by the U.S. Census Bureau. The latest projections indicate that by 2026, the population 
of China will begin to decline. The slowdown in China’s population growth is the result 
of declining fertility. One of the consequences to China’s declining fertility rate is that 
the number of new entrants to China’s labor force may be near its peak. Given that 
China and India together account for 37 percent of the world’s population, their 
demographic trends have major implications for worldwide population change. 


