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Today’s workplace continues to evolve. There are a preponderance of employees

who date co-workers, use social networking sites while on the job, and network with
one another after hours. So how do you handle the blurry areas? By Leah Smiley.

EXECUTIVE POINT:

Don’t Neglect Harassment Training

Sexual harassment claims experienced a
decrease from 2001 through 2007. Then
in 2008, there was a dramatic increase in
complaints.

The increase could be blamed on the slow
economy, or more women holding
nontraditional jobs, or even more
individuals becoming aware of their
rights. But | believe that the increase in
claims can be attributed to the number of
organizations who take harassment
education for granted.

It's easy to assume that everyone knows
the “right” thing to do pertaining to

harassment or that most of your employees
have received harassment training within the
last 2-5 years so they don’t need any more
education.

However, the recent public cases at ESPN
and the David Letterman Show illustrate the
need for continuous harassment education--
from management to the front line worker,
from the married employee to the single
staff person, and from the long-term worker
to the new hire.

Harassment on-the-job is still alive and well.
And it can become an embarrassing situation
if preventive training is neglected.

Since the recession began in December 2007, the U.S. unemployment rate has gone from 4.9 percent to 10.2 percent, while the black

unemployment rate has jumped from 8.9 percent to 15.7 percent, according to government figures. The numbers illustrate the sheer depth
of the problem black workers are facing. For all the gains that black workers have made over the past 20 years, everywhere from corporate
boardrooms to the White House, there remains a persistent gap between black and white unemployment rates. Some researchers who have
studied this disparity see an opportunity in the economic recovery. They say programs such as the government's massive stimulus program
offer a fresh chance to think about how to address racial disparities. In the long run, these researchers argue, addressing longstanding
disparities will benefit the overall economy by creating a stronger work force that can more aggressively compete on the global stage. Read
the complete article at www.msnbc.msn.com/id/34068710/ns/business-economy_at_a_crossroads



This report describes how a
woman’s nation changes
everything about how we live
and work today.

Now for the first time in our
nation’s history, women are
half of all U.S. workers and
mothers are the primary
breadwinners or co-

POINT OF VIEW.
The Shriver Report

By Heather Boushey and Ann O’Leary

The full report can be found at
www.awomansnation.com

Quite simply, women as
half of all workers changes
everything.

Today, four-in-five families
with children still at home
are not the traditional

male breadwinner, female
homemaker. Men have lost
three-out-of-four jobs so

and the new American family.

To start, families need more
flexible work schedules,
comprehensive child care
policies, redesigned family and
medical leave, and equal pay.

We as a people must
transform the way our

CELEBRATE THE
WORLD!

Get Your 2010 World
Diversity Calendar

Orison Publishers is offering a 2010 World
Diversity Calendar. The calendar features
months and days in 10 different languages;
dates of holidays for 5 major religions;
holidays for 190+ nations; and more!

www.worlddiversitycalendar.com

far since the Great
Recession began in
December 2007, leaving
millions of wives to bring
home the bacon while
their husbands search for
work. Women working
outside the home,
however, is not a short-
term blip. This is a long-
term trend that shows no
signs of reversing.

breadwinners in nearly two-
thirds of American families.
This is a dramatic shift from
just a generation ago (in 1967
women made up only one-
third of all workers). It
changes how women spend
their days and has a ripple
effect that reverberates
throughout our nation.

government, our businesses,
our faith-based institutions,
and our media deal with the
realities of a woman’s nation
so that all of us can better
cope with the transformation
of how we work and live. The
ultimate goal is a more
prosperous future for all
women and men in a nation
that recognizes the unique
value of each of us to
contribute to the common
good at work and at home.

“The Truth About
Managing Generations
XandY Webi

It fundamentally changes how
we all work and live, not just
women but also their
families, their co-workers,
their bosses, their faith
institutions, and their

communities.
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This report lays the
groundwork for how our
society can better support
the new American worker
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