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Move Diversity News 
Worker abuse is a widespread problem. In a 2007 Zogby poll, 37% of American adults 
said they had been bullied at work. Now, the New York state assembly is expected to 
take up a new bill on workplace bullying. At least 16 other states are considering 
similar bills, and some employment-law experts think antibullying legislation may have 
real momentum now. By Adam Cohen. Read the full article at: 
http://www.time.com/time/nation/article/0,8599,2005358,00.html?hpt=T2  
 
 

New Laws Target Workplace Bullying 
The New York state senate passed a bill that 
would let workers sue for physical, 
psychological or economic harm due to abusive 
treatment on the job. If New York's Healthy 
Workplace Bill becomes law, workers who can 
show that they were subjected to hostile 
conduct — including verbal abuse, threats or 
work sabotage — could be awarded lost wages, 
medical expenses, compensation for emotional 
distress and punitive damages. 
 
Not surprisingly, many employers oppose the 
bill. They argue that it would lead to frivolous 

ASIA SOCIETY'S 2010 ASIAN PACIFIC AMERICANS CORPORATE SURVEY 
 
Asia Society's groundbreaking 2010 Asian Pacific Americans Corporate Survey of 2,000 Fortune 500 employees—the first to measure the corporate 
success of Asian Pacific Americans exclusively—answers the questions of how companies can create an inclusive workplace that promotes APAs to 
corporate leadership positions as well as draw on APA talent to grow their business at home and abroad.  
 

The survey showed that Asian Pacific Americans overwhelmingly care about the futures of their companies (88 percent of respondents) and most 
would recommend their companies as good places to work to other APAs (73 percent). They also gave high marks to their firms’ diversity efforts. Yet, 
while APAs are among the most highly-educated employees, they largely feel underrepresented among the ranks of corporate leaders.  
 

This disparity—or so-called "bamboo ceiling"—can be seen in the types of departments where APAs in the sample are employed, with nearly half of 
respondents working in either financial or technology related departments. Overall, APA employees are less likely to feel they are able to employ all of 
their skill sets or feel they have the opportunities for career growth and development. And in an era of globalization, less than one-third of those 
surveyed felt their company encourages its employees to pursue careers in Asia. 
 

The survey also examines barriers to career advancement, explores why Asian Pacific Americans (APA) are among the most educated yet 
underrepresented in corporate leadership, and outlines ways organizations can maximize APA contributions in the U.S. and Asia. To purchase a full 
copy of the report, log onto AsiaSociety.org/asianamericansurvey. 
 

 
 
 

lawsuits and put them at risk for nothing more 
than running a tight ship and expecting a lot from 
their workers. But supporters of the law point out 
that it is crafted to cover only the most offensive 
and deliberate abuse. The bill requires that 
wrongful conduct be done with "malice," and in 
most cases that it has to be repeated. It also 
provides affirmative defenses for companies that 
investigate promptly and address the problem in 
good faith.  
 
Of course, there is another way for employers to 
head this off: root out abusive bosses. 
 
 

http://en.wikipedia.org/wiki/File:Gadsden_flag.svg
http://www.time.com/time/nation/article/0,8599,2005358,00.html?hpt=T2
http://arc.capturagroup.com/ct/19995827:3820311517:m:4:282200224:C9F62F0528E2205AC1BC3FCD8B1D4353


 

EXECUTIVE POINT:  
Tea Party  

Movement 

Propaganda 
By Leah Smiley (Source: Wikipedia) 

Can the Tea Party Movement 
be a modern-day version of the 
Ku Klux Klan, or simply a group 
of individuals concerned about 
taxes in America? 
 

The name "Tea Party" is an 
acronym for "Taxed Enough 
Already", as well as a reference 
to the Boston Tea Party of 
1773—a protest by American 
colonists against various acts 
by the British Government. 
 

Today’s Tea Party movement 
emerged in 2009 through a 
series of locally and nationally 
coordinated protests. The 
protests are partially in 
response to several recent 
 
 

 

 

Federal laws, which were 
enacted as a result of the 
economic downtown. 
 

At first glance, the Tea Party 
movement was formed 
under noble causes-- which 
anyone can support. But it’s 
all of the other activities that 
cause concern. 
 

 On March 20, 2010, 

Congressman Barney 

Frank, who is gay, was 

called a “faggot” by 

protestors of the 

healthcare bill. 

 On March 21, 2010, 
Springboro Tea Party 

SOCIETY FOR DIVERSITY 
EXECUTIVES & PROFESSIONALS INC. 

 

10962 Minuteman Court 

Indianapolis, IN 46234 

Phone:  (317) 435-2522 

www.societyfordiversity.org 

founder Sonny Thomas 
posted these comments on 
the group's Twitter page, 
"Illegals every where today! 
So many spics makes me feel 
like a speck. Grrr. Wheres my 
gun!?". 

 On July 14, 2010, a Tea Party 
group in Iowa removed a 
billboard comparing 
President Barack Obama to 
Adolf Hitler and Vladimir 
Lenin. 

 Tea Party Express leader 
Mark Williams referred to 
Allah as a "Monkey God". He 
also wrote a fictional letter 
to President Lincoln from 
“Colored People”. 
 

  
 
 

 

To ask a question, respond to an article, submit information, or subscribe to On The 
Move Diversity Newsletter, send an e-mail to newsletter@societyfordiversity.org. 
To submit an article with 250 words or less, send an e-mail to 
newsletter@societyfordiversity.org. For more information about the Society for 
Diversity Executives & Professionals Inc., log onto www.societyfordiversity.org. 
 

The Americans with Disabilities Act: 
Celebrating 20 Years  

 
The Americans with Disabilities Act guarantees equal opportunity for people with disabilities 
in public accommodations, commercial facilities, employment, transportation, state and local 
government and telecommunications. 
54 million 
Number of people who have a disability. They represent 19 percent of the civilian 
noninstitutionalized population. 
12.4% 
Percentage of females with a disability, compared with 11.7 percent of males. 
13% 
Percentage of people 25 and older with a disability who had a bachelor's degree or higher. 
This compares with 31 percent for those with no disability. 
 

Source:  U.S. Census 
 
 

FEATURED EVENTS: 
 

άStaying on Top of Your 
Gameέ webinar 

August 5, 2010 
2:30PM ς 3:30PM (EST) 

 
άGetting Phenomenal 

Diversity Results with 6 
Unconventional Ideasέ 

Seminar 
August 20, 2010 

8:30AM ς 4:30PM (CST) 
Chicago, IL 

 
άIŀǊŀǎǎƳŜƴǘ ƛƴ ¢ƻŘŀȅΩǎ 
²ƻǊƪǇƭŀŎŜέ Seminar 

August 25, 2010 
11:30AM ς 1:30PM (EST) 

Ft. Wayne, IN 

 
άTrends in Diversityέ 

webinar 
August 26, 2010  

2:30PM ς 3:30PM (EST) 

 
 

 
 

 

REGISTER FOR THE 

EVENTS AT: 

 
www.societyfordiversity.org 
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