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On June 1%, the Society for Diversity will celebrate one full year of operation. In 360
days, we have accomplished a lot! And we look forward to accomplishing even
more over the next year. It is our hope that you will join us, or support us, in our
efforts to be the #1 organization for Diversity professionals. By Leah Smiley.

EXECUTIVE POINT:
Happy Birthday!

On April 1, my youngest son turned one.
And it still amazes me how much he has
grown and developed! Not only is he 30
pounds (yes, we get good exercise carrying
him), but he is incredibly intelligent. He has
yet to walk or talk, but my husband and I look The Society for Diversity has also accomplished:
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world in the last three months. Our rigorous
diversity certification exam is one of the best
programs in the industry and works to help
individuals achieve their professional goals.
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Plan” seminar in Indianapolis, IN; Dallas, TX; outline our plans for the next year.

EEOC RECORD KEEPING REQUIREMENTS

The Equal Employment Opportunity Commission (EEOC) Regulations require that employers keep all personnel or employment records
for one year. If an employee is involuntarily terminated, his/her personnel records must be retained for one year from the date of
termination.

diversity education sessions for

employees at nonprofits, small

members; .
’ businesses and schools throughout

Hosti hl i
° osting monthly webinars on advanced the United States.

diversity topics;

Under the Age Discrimination in Employment Act (ADEA) recordkeeping requirements, employers must also keep all payroll records for
three years. Additionally, employers must keep on file any employee benefit plan (such as pension and insurance plans) and any written
seniority or merit system for the full period the plan or system is in effect and for at least one year after its termination.

Under Fair Labor Standards Act (FLSA) recordkeeping requirements applicable to the Equal Pay Act (EPA), employers must keep payroll
records for at least three years. In addition, employers must keep for at least two years all records (including wage rates, job evaluations,
seniority and merit systems, and collective bargaining agreements) that explain the basis for paying different wages to employees of
opposite sexes in the same establishment.

These requirements apply to all employers covered by Federal anti-discrimination laws, regardless of whether a charge has been filed
against the employer. For more information, log onto: http://www.eeoc.gov/employers/recordkeeping.cfm.
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Federal Communications
Commission Chief Diversity
Officer Mark Lloyd broke his
silence on conservative
criticism of his past writings,
saying he’s tired of the death
threats and being labeled “a
communist.”

“Allow me to clear away some
mud: | am not a czar appointed
by President Obama. | am not

POINT OF VIEW.
FCC Chief Diversity Officer
Rejects “Communist” Label

By Amy Schatz

Read the full blog at:

http://blogs.wsj.com/washwire/2009/12/14/fcc-chief-
diversity-officer-rejects-communist-label/tab/article/

at the FCC to restore the
Fairness Doctrine, or to carry
out a secret plot funded by
George Soros to get rid of
Rush Limbaugh, Glenn Beck
or any other conservative
talk show host,” Lloyd said
during the event.

Lloyd told reporters after the
speech that he’s not working
on media issues at the FCC
right now and is instead
spending much of his time

on how the government
might encourage increased
broadband usage among
minorities and other
broadband diversity issues.

Bloggers and conservative
talk radio hosts raised
concerns about Lloyd citing
past articles he wrote and his
support for the Fairness
Doctrine, a now-defunct rule
that required broadcasters to
air both sides of an issue.

Succession Planning for
Diversity Leadership

SUPPORT THE SOCIETY
FOR DIVERSITY!

Get more information about
certification at
www.societyfordiversity.org

SOCIETY FOR DIVERSITY
EXECUTIVES & PROFESSIONALS INC. To ask a question, respond to an article, submit information, or subscribe to On The
Move Diversity Newsletter, send an e-mail to newsletter@societyfordiversity.org.
10962 Minuteman Court To submit an article with 250 words or less, send an e-mail to
Indianapolis, IN 46234 newsletter@societyfordiversity.org. For more information about the Society for
Phone: (317) 435-2522 Diversity Executives & Professionals Inc., log onto www.societyfordiversity.org.
www.societyfordiversity.org
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